
QUICK CONTACT 

Telephone 
Contact Bluegrass Community & Technical College, 
Advanced Manufacturing Campus at: 
502.570.6357 

Contact Toyota Motor Manufacturing, Kentucky at: 
Jim Mattingfy: 502.868.4956 
Brad Curtis: 502.868.4924 
Carlene Perkins: 502.868.2392 
Tiffany Lance: 502.868.2667 

Websites 
Advanced Manufacturing Technician Information Page: 
http:/Avww. bluegrass. kctcs. edu/A hout/Our Campuses/ 
Georgetown/Interns, aspx 

Bluegrass Community & Technical College, Adv. Mfg. Center 
http://bluegrass.kctcs.edu/About/Our_Campuses/Georgetown.aspx 

Toyota's Kentucky Manufacturing Plant (TMMK): 
http:/Avww. toyotageorgetown. com/ 

BCTC Instructor John Revlett wortu with a student 
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TOYOTA What Is It? Blueorass 
Overview 

A special Associate Degree program providing a multi-
disciplinary technical foundation coupled with continuous real 
world working experience with a leading manufacturer. 

Technical subjects include electricity, fluid power, mechan
ics, and fabrication, in addition to general education topics. 

Students will attend classes for 2 full days per week, with 8 
to 10 contact hours of instruction each day. 

Work experience includes 24 hours of paid work per week, 
at $12-$16 hourly at a world class manufacturing company. 

The instructional program continues through the summer ses
sion. There is no "summer break." 

At the conclusion of the program students will: 
1. Have an Associate in Applied Science degree 
2. Completed 70-80 credit hours 
3. 2 years of working experience with a major company 
4. Additional experiences very attractive to employers. 

Options at the conclusion of the program include: 
• Continuing on a technical education path with the 

company (if company elects to retain the student). 
• Continuing to a 4-year university in engineering or 

business, or a program of the student's choice. 
• Seeking employment with another company. 

While not guaranteed, the intent is to eventually hire those 
who are selected and successfully complete the full program. 

Those hired by Toyota have the potential to earn $62,000 
yearly, up to $70-$80,000 per year, plus excellent benefits. 

Now that's Real World. 
so... what school were you going to? 



And in the sense that part of your learning and education is designed to be 
done in the woridng environment, make this your "classroom!" 

This could be your "classroom." 

Academic Program 
TOYOTA FUNDAMENTAL KNOWLEDGE AND SKILLS FOUNDATION 

ICOURSE I CREDITS 
Technical Algebra & Trigenometry 3 
Basic Blueprint Reading 3 

TOYOTA FUNDAMENTAL KNOWLEDGE AND SKILLS ELECTRICAL 

COURSE CREDITS 
Industrial Maintenance Electrical Principles & Lab 5 
Electrical Motor Controls I & Lab 4 
PLCI 4 
PLC 2 4 
Introduction to Robots 3 

TOYOTA FUNDAMENTAL KNOWLEDGE AND SKILLS FLUID POWER 

COURSE CREDITS 
Fluid Power & Lab 5 

TOYOTA FUNDAMENTAL KNOWLEDGE AND SKILLS MECHANICS 

COURSE CREDITS 
Maintaining Industrial Equipment I & Lab 5 

TOYOTA FUNDAMENTAL KNOWLEDGE AND SKILLS FABRICATION 

[COURSE I CREDITS 
Welding for Maintenance & Lab 5 
Machine Tool & Lab 5 

TOYOTA FUNDAMENTAL KNOWLEDGE AND SKILLS CAPSTONE 

COURSE CREDITS 
Basic Troubleshooting 3 
Industrial Work Experience 8 

GENERAL EDUCATION 

COURSE CREDITS 
Science (Physics) 3 
Writing I 3 
Social Interaction 3 
Oral Communications 3 
Heritage/Humanities 3 

72 Total Credit Hours 



Work Experience Program 
Overview 

Selected students will engage in 2 types of work experience: 
(1) Production work, and (2) Skilled Maintenance work. 

Selected students will be assigned to a shop at the Toyota 
manufacturing plant located in Georgetown, Kentucky. Shops 
to which they may be assigned include: 

Stamping Body Weld 
Paint Power Train (engine) 
Plastics Assembly 
Facilities 

One of the most valuable experiences that a manufacturing 
maintenance technician can have is to have worked and 
walked in the shoes of production team members. So the first 
work experiences for the Advanced Manufacturing Tech
nician student will be as a production worker, standing 
side-by-side and working with the very best production work
ers in North America. 

Further into the program students will begin to transition 
to working in skilled maintenance groups. These groups 
use their deep technical knowledge and experience to main
tain some of the most advanced manufacturing equipment in 
the world in top working order, helping to sustain operations 
at one of the largest manufacturing complexes in the world. 

The work experience gained both reinforces what has been 
learned in the classroom and builds a set of skills and experi
ences that is unparalleled in any known development program 
of this nature. The combination of multiskills, production 
and technical work together, 2 years of hands-on experi
ence, and 2 years of other seminars will produce what we 
believe to be the very best associate degree graduate in 
North America. 

So if you would like something a little diflferent (or maybe a lot diflFerent), 
something that will put yoiu* education much more in touch with the real 
world, and maybe make the journey a little more interesting, instead of this: 

Think about making this your college campus! 



A Final Thought 
You're rea^ to embark on another milestone in your education and school 
career. In other words, you're going to continue to go to school. So as you ap
proach a moment of choice, we thought that we might offer a few parting 
thoughts. 

As you contemplate moving forward with your education and career, how do 
you envision your next educational experience? 

Like this? 

Part of one of those large classes that some 
universities have? 

The School 
The Advanced Manufacturing Center 

• In order to craft the very best manufacturing technical educa
tion program in North America we went back to the drawing 
board and designed a new school from the ground up. 

• The concept for the new school started with the belief that a 
much more effective technical school could be created. Rather 
than learning in unrealistic classrooms, make the learning 
environment feel like the working environment. And so we 
did. From top to bottom, the A M C looks and feels like a 
modern manufacturing plant. The main learning space is in 
a large open bay, a "high bay." 

• At traditional schools, the education focus is centered around 
completing a list of classes. While one must still complete a 
required number of classes to obtain the degree, the learning 
is centered around what the learning is all about: sustain 
operation of manufacturing equipment. 



In the center of the high bay is a small industrial grade 
"factory." We call it the Manufacturing Simulator. It's built 
just like line equipment in the manufacturing plant, and is as 
real world as it gets. All classes and learning experiences are 
cotmected and referenced to it. 

Learning is process oriented. Learning starts by starting at 
the real thing, the Manufacturing Simulator. Then students 
move to the class area and reconnect what they gain there 
back to the Simulator. 

To top off that real world learning effect, the AMC is actual
ly located on a manufacturing complex. It is located in 
Toyota's North American Production Support Center, the ed
ucation and training center for all of Toyota's plants in Cana
da, the U.S., and Mexico. Through the windows of the AMC 
is Toyota's largest manufacturing plant outside of Japan. Stu
dents interact with the real manufacturing world throughout 
their learning experience. Now that's unique! 

Toyota North American Production Support Center 
Home of the Bluegrass Community & Technical College 

Advanced Manufacturing Center 

Partner Universities 
For many reasons participants in the Advanced Manufacturing Technician 
Work/Study Program may wish to continue their education through a bach-
eh)rs degree or more, immediately, or later after working a few years. For 
those wishing to obtain fiirther education Toyota has partnered with two 
schools, and will add more in the future. 

NORTHWOOD UNIVERSITY 

^

The fastest path to a bachelors after completing the AS. program is 
through Northwood University, with a Manufacturing Management 
Bachelors of Business Administration degree. Northwood maintains an 

office on the Toyota site in Georgetown, and 100% of the credits earned in the 
A.S. apply to the bachelors program. The Manufacturing Management degree 
has been developed to include many elements of Toyota manufacturing man
agement. It is a powerfiil enhancement to the technical degree, and gives the 
holder an invaluable 4-way perspective: (1) business; (2) manufacturing man
agement; (3) technical and, (4) production experience at the floor level. North-
wood and Toyota are working on an Automotive Manufecturing Masters of 
Business Administration (MBA) for a seamless continuation in the future. 

UNIVERSITY OF KENTUCKY 
rn'mwy- Many students desire to cany their capability further and continue 
t ILIV. with an engineering bachelors degree. Toyota works closely with 

the University of Kentucky with PLTW and Toyota also has pro
grams which use engineering co-op students. While it's not guaranteed that 
students graduating from the work/study would find engineering co-ops with 
Toyota, they would be a step ahead when applying for positions. 

UK will work to maximize the number of credits which would apply to the 
engineering degree. An Advanced Manufacturing Technician Program + UK 
Engineering Program will take about 5-5.5 years, but the advantage to the 
graduate is that on graduating from UK they would potentially be the most 
powerfiil new engineering appUcants in the job field. No others would have 
their combination of multidisciplinary techiiical knowledge, appUed hands-on 
abilities, experience working on the manufacturing floor in production and 
multiskilled maintenance, and work in a lean manufacturing environment. 

Two great exanq)les of very successfiil women 
in the Engineering and Maintenance fields are 
Dianne Leveridge of UK and Andalee Price of 
Toyota. Dianne is an experienced engineer 
and state leader for Kentucky PLTW. Andalee 
is a robotics expert at Toyota. Both are incred
ible people professionally and personally. 



A student works a problem on one 
of the very teal world realistic ma
chines at the Advanced Manufactur-

A student learns about the ing Center. 
Denso Robot in a Toyota 
Advanced class. 

Bluegrass 3 

TOYOTA 

Bluegrass and Toyota. 
Partners in Education! 

The Manufacturing Simulator, the 
center-piece of the Bluegrass Ad
vanced Manufacturing CentCT. 

A past Director of the Bluegrass Ad
vanced Manufacturing Center, Alonzo 
Allen, talks to a student and his parent 
The first two directors of the AMC 
were managers at the Toyota plant, 
ensuring that it had the highest rele
vance to the manufacturing world. 

Allen Maddix shows two prospec
tive students around the AMC. 
Allen is a Specialist in Toyota's 
North American Production Sup
port Center. Students at the AMC 
get regular interaction with indus
try professionals. 

The Extras Make More Than An Extra 
Difference - Much More! 

Because the AMC considers itself to be more than just a 
school that teaches academic classes and gives students labs, 
it has partnered with manufacturers to form a program 
which goes far beyond the technical-only education obtained 
at most schools. From enhancing classes to traveling to other 
manufacturing plants to engaging in extra out-of-class learn
ing of the most valuable sort, the AMC has truly reached be
yond traditional education to make the most powerful pro
gram possible. 

This extra "juice" starts Avith the classes themselves. Every 
class taken as part of the Advanced Manufacturing Technician 
program includes multiple speakers from manufacturing 
plants who bring real world insight to the specific applica
tions of that class. At the AMC every class has multiple 
speakers, and each speaker addresses the specific topics of 
the course. With this kind of input, presenter after presenter, 
class after class, the cumulative effect becomes outstanding. 
No school provides the array and range of real world present
ers that the AMC provides. 

Each class has a topic-centered "tour" to a real manufactur
ing plant to take the students right down to the manufacturing 
floor, to the sights and sounds of advanced technology mak
ing advanced products, and lets them connect their learning to 
the real application. They speak with technical workers, lead
ers, and managers who give them valuable information and 
insight that can only be had when they are at "ground zero" of 
the manufacturing world to learn it. 

Another area where the AMC steps ahead is that the learning 
experience goes beyond the technical information learned in 
the class. In the real world, workers do much more than just 
technical work. They must manage their machines, they must 
organize work areas, they must do problem solving and think 



of new and creative ways to make work more efficient. They 
must interact with people in a variety of ways, woric in teams, 
effectively communicate, and resolve conflict. So in this re
gard the Advanced Manufacturing Technician Program pro
vides these voluntary (but strongly encouraged) activities: 

0 Seminars in responsible work behavior, work eth
ics, and teamwork, reinforcing the characteristics that 
make a good worker good! The importance of con
sistent attendance, an ethic that values working hard, 
exhibiting initiative, and getting along with others is 
emphasized. 

0 Seminars in problem solving, teaching how to grasp 
and visualize problems, how to research and gather 
data, how to use the data to break down the problem 
and determine root cause, how to think of sound coun-
termeasures, and then how to implement and see those 
countermeasures through. 

0 Seminars in how to organize and maintain efficient 
workplaces, and how to use that organization to con
tribute to the better and more efficient sustainment of 
operations of the manufacturing plant. 

0 Seminars in organizing and conducting more pro
ductive maintenance practices and environments 
(often called TPM—^Total Productive Maintenance), 
and using date-driven methods to improve machine 
performance. 

0 Activities to improve personal communications, 
from one-to-one discussions with co-workers, to effec
tively interviewing, to effectively speaking in front of 
others, to organizing and presenting ideas for improve
ment to fellow co-workers, leaders and supervisors, 
management and engineering groups, and even to out
side groups. 

All of these activities collectively make this a much more effec
tive program and a much more effective school. 

Toyota Maintenance Career 

PAY 
Skilled Team Members at the Kentucky plant typically make 
more then $62,000 per year in direct hourly pay. Additionally, 
they may receive additional lump sum payments each year that 
adds to their income. 

BENEFITS 
Skilled Team Members at the Kentucky plant have a great bene
fits package. A top notch health care package comes with medi
cal, dental, and vision benefits to help take care of both you and 
your future family. A world class health and fitness facility re
sides on the site, as well as a large child care center. Vehicle ser
vices provides purchase plans to give you a leg-up in buying our 
top quality Toyota cars and trucks. Financial and savings plans 
help you to make sound plans for the future. There's much more! 

RESPONSIBILITY 
Skilled Team Members at the Kentucky plant are some of the 
most important workers at the plant. If you are a Skilled Team 
Member (STM), YOU are the one who keeps the plant running 
in production. Our STMs are on the front lines of the manufactur
ing operation, running and gunning to keep all aspects of the plant 
operating at top efficiency. Sometimes the work is planned, 
sometimes it's reactionary when a critical piece of equipment has 
failed and, much like ER doctors, our STMs respond to the emer
gency. It is both one of the best paid and one of the most re
warding jobs in the world. 



staying With Toyota 
At the end of the Advanced Manufacturing Technician Pro
gram one of your best options will be to continue on an edu
cation path that may lead to a Maintenance career with 
Toyota. If both you and the company elect to continue, there 
are two more educational levels that for you to advance 
through. You can think of it as the "Masters" program for 
Maintenance technology. 

Why Stay? Lots of reasons. First, you will have the opportuni
ty to receive - at no cost! - some of the best technical train
ing available in all of North America. Possible courses in
clude robots (Toyota has one of the most advanced robot 
schools in the U.S.), advanced programmable controls, ad
vanced troubleshooting, and more. We call this the Toyota 
Advanced Program. A second great reason to continue on 
this path is because those who enter the Advanced phase 
receive a substantial pay increase. Free training - top quality 
training - and you get paid to go! 

After completing Advanced training, both you and the compa
ny make another decision. Do you want to do a Maintenance 
Internship at Toyota? If you progress to the Internship 
what's the first thing that happens? Another pay increase! 
The Maintenance Internship is a 18-24 month period where 
you work fiill-time, side-by-side with Toyota Skilled Mainte
nance team members, applying all that you've learned over 
the past 2.5 years. IXiring the final 18 months of the Intern
ship both you and the company will decide if you would like 
to continue your work as a Toyota employee, becoming one 
of the Skilled Team Members that you've been working with 
all along. 

TOYOTA 

So What Does It Cost? 
Current costs for students attending BCTC at the Advanced Manufacturing 
Center fall into four broad categories: 

1. Tuition: $130/credit hour, 12-15 credit hrs /semester is typical 
2. Security Fee: $30/semester 
3. Books: Varies semester to semester 
4. Other Fees: Occasional fees depending on requirements in specific 

courses. These are less common and are not unusually high when 
charged. 

Additionally, if students do not already reside in the area they must obtain 
room and board while attending schools, the same as any other college student 
who goes away to school. 

Bluegrass Community & Technical College has reserved dorm space on 
the University of Kentucky campus that may be available on a first come-
first served basis. If you plan to stay in a dorm it will be important to com
municate with BCTC personnel as soon after selection as possible. 

Alternatively, housing may be obtained in the local area by renting an 
apartment or house, sharing with other students, etc. One should conduct some 
research into housing costs to estimate what this might cost. 

Toyota team monbers Cheryl Berkley, left, and Alonzo Allen, right, speak with a student into-est-
ed in applying for the Advanced Manufacturing Technician program. Selected students would 
woric on a regular basis with team members like Cheryl, who would guide and mentor them as they 
learn to become the best manuftcturing technicians in the world. Alonzo is a past Director of the 
special college campus that has been established for the program, and continues to be involved in 
educational activities as Toyota engages more closely with aspiring sltidents. 



PAYING FOR YOUR FUTURE 

So how do you pay for it all? The good news is that this is one 
of the best programs available to you. Money for your education 
comes from all of the sources that you would be using anyway to attend col
lege (financial aid, KEES money, scholarships, grants, and personal funds), 
plus an incredibly attractive financial package through the Toyota program. 

Since you are probably familiar with the usual options, here is a coverage of 
the funds available through the Toyota program. 

WORK AT TOYOTA 
24 hours a week when the semester is in progress, plus potential additional 
hours between, paid at $12-$16 per hour. You make your own raises by earn
ing higher grades in a point system (A=4, B=3, C=2), and by earning higher 
performance evaluations while working on the floor (Far Exceeds = 5, Excels 
= 4, Meets = 3, Satisfactory = 1). Your accumulated points will be periodically 
evaluated to establish your new pay level. 

TOYOTA INCENTIVES 
At the end of each major semester (Fall, Spring) Toyota will provide a tuition 
reimbursement incentive based on the number of credit hours that you are car
rying and the grade point average that you have earned. If you are carrying at 
least 12 credit hours and you earn a GPA of 3.00 or higher, you will receive a 
$1000 incentive payment. A lower (but passing!) GPA and/or a number of 
credit hours less than 12 will still earn a payment, but less than $1000. 



The Advanced Manufacturmg Technician Program has been designed to be a powerful careCT path, offering seamless transitions &om 
selection as a graduating senior at high school, through the incredible core program in conjunction with Bluegrass Community & 
Technical College at the Advanced Manufacturing Center, and then continue on to a potential fantastic multiskilled maintenance ca
reer with Toyota manufacturing, or to a university program with already-worked-out connections and transitions, or to a job referral to 
a group of 15 other manufacturing companies in the local area, or to the open job market with an associate degree in technical mainte
nance that is unmatched by any other program. 
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Schedule Illustrations 

A typical week will consist of 3 full days of work at the manufacturing 
plant combined with 2 full days of study at the school. At school the sched
ule will be ananged to offer a fiill day of learning. Private study time will not 
be built into the day so that presentation of new material can be maximized. 

Note that this makes for a full 40-hour week of activity. 

Students are expected to use the hours after work each day for diligent 
stu(l.\f their school material. Study should ensure that academic requirements 
are being met, or to excel further at their academics to make a better educated, 
more capable manufacturing technician. / 

Sample Work Week 
/ 

M Tu w F 

8 8 
r-

• )MI WORK X. SlUI Y 

The overall program consists of a 3-week preliminary work preparation period 
followed by 5 continuous semesters of intensive work and study, with brief 
breaks between semesters and for hoUday periods. If woric is available students 
are expected to work during the breaks to fiuther enhance their capabihty. 

Program Schedule 

s 
§ 

Fan 2011 

16 weeks 

i 

Spring 2012 
Semester 

Wtnoeks i 
Summer 2012 

Semester 

Sweelis 

FaH 2012 

lewoeks 

i 

Spring 2013 j 
Semester • 

16 weeks 

OTHER IMPORTANT INFORMATION 
• Selected students will start work in July 2011 and work for at least three 

full-time (40 hrs) weeks before school starts. 
• While no work beyond the 24 hrs/week plan is guaranteed, students who 

are successful in their programs may be able to work additional hours be
tween semesters or on weekends. 

• Work will start in Production, and then make a transition to Maintenance. 
• Students must strictly observe all safety requirements, and make satisfac

tory progress during their program. 

NOTE: Work experience is considered part of the educational program. 
While students are paid for their work, the only reason that they are em
ployed (through a temporary service) to work at the plant is this component 
of their learning and skill building. Employment for work at the plant mil 
immediately cease if the student drops out of school, is otherwise removed 
from the program by the school, or if Toyota or the temporary employment 
agency determines that the student is no longer suitable for working at the 
plant for cause (e.g. poor attendance, poor work habits, difficulty in getting 
along with others, inappropriate behaviors in the work place, drug use, etc.) 

Students woric with a full size industrial robot at 
Toyota's North American Production Support 
Center, the home of Bluegrass Community & 
Technical College's Advanced Manufacturing 
Center campus. Students who continue their 
educational path in the Program would have the 
opportunity to take this same kind of training. 

An interesting thought: How many of your 
friends can program and control a real full
blown robot like this? 

r 



Application, Selection, and Enrollment 
ARE YOU A FIT? 

Before applying for this program first consider whether you are a good fit to 
be successful all the way through to the end. The program is very intensive 
and veiy fast and expectations are high. 

• Are you capable and comfortable with mathematics? 
• Do you do well and like science? 
• Do you read and comprehend at a high level? 
• Are you ready to work hard during a long day? 
• Do you take instruction and direction well. 
• Do you like thinking and learning abolit how things work? 
• Are you responsible enough to go home every night, on your own initia

tive, and do home work instead of watching TV, going to parties, etc.? 
• Do you get along well with people, rather than get into conflicts or inter

personal contests with them? 
• Do you like thinking about problems, how they got that way, and how to 

change things to fix them? 
• Do you like sharing recognition and praise with your fellow team

mates as a group more than having it all for you? 
• Do you like to think things through rather than acting quickly and spon

taneously? 

• Are you ready to be absolutely illegal drug-free, without exception? 

APPLY 
To apply for this great program go to this web link for information: 
http://www.bluegrass.kctcs.edu/About/Our_Campuses/Georgetown/lntems.aspx 

From this information page their is a link to the online application page. Be 
sure to thoroughly complete all parts. 

SELECTION 
Selection for the work part of the woiit/study will be made by Toyota person
nel. Criteria that will be used to make this selection are: 

• Academic success as measured through grades and class rank. 
• Math capability as measured through ACT or SAT scores. 
• Participation in Project Lead the Way and Gateway to Technology, as 

measured by numbers of courses taken and grades earned. (Note: PLTW is 
not required, but significantly improves chances of selection.) 

ENROLLMENT 

Students selected for the work/study are expected to enroll in Bluegrass Com-
mimity and Technical College for the study part of the work/study. Enrollment 
will be handled by BCTC personnel, and follows normal procedures for all 
students. 

The general website for Bluegrass Community & Technical College can be 
found at this link: 

http://bluegrass. kctcs. edu/ 

The Advanced Manufacturing Center can be foimd at: 

http://bluegrass.kctcs.edu/About/Our Campuses/Georgetown.aspx 

And the specific page for enrolhnent is at: 

http://bluegrass.kctcs.edu/Admissions/How_to_Apply.aspx 

A student demonstrates a project to a group of Toyota 
' -r k maintenance managers and supervisors. The Advanced 
, 5 / Manufacturing Technician program teaches top quality 
• technical capability, develops students ability to effectively 

'MI; communicate, and puts them face to face with the best 
industry professionals. 

Advanced Manu&cturing Center 
instructor Perry Sloan speaks to a 
group of students and Toyota manag
ers. In addition to his technical ex
pertise Perry is also a certified flight 
instructor, and brings that experience 
to his teaching, also. 



SHOULD I GO STRAIGHT TO AN ENGINEERING PROGRAM or 
BECOME AN ENGINEER THROUGH THE AMT PROGRAM? 

FACTORS Traditional Program 
Only 

Traditional Program 
+ Adv. Mfg. Tech Analysis 

Engineering Degree Strong Bachelors Degree Strong Bachelors Degree 
EVEN 

Both have the same strong 
degree. 

Technical 
Multidisciplinary Base 

Strong understanding in 1 
discipline 

Strong understanding in 4 
disciplines 

A M T BETTER 
AMT has a much stronger 
understanding and ability. Will 
be a better engineer because of a 
broad base of knowledge. 

Hands-On Ability 

Limited. Lab work only at 
school. Maybe limited 

working experience with co
op. 

Very high. AMT has strong 
command of working with 

tools, machines, equipment, 
and systems in die real 

world. 

A M T BETTER 
AMT has strong hands-on skills 
to work with and try ideas and 

engineering work, and to 
understand work and advise 

work of techs. 

Relevant Woridng 
Experience None-to-Some 

Very high. AMT has two 
calendar years of working 

on the floor of a world-class 
manufacturing facility. 

Understands work, project, 
people, and system issues 

from a practical perspective. 

A M T BETTER 
AMT has already been in the 
working world and knows the 

ropes much better than the 
engineering-only graduate. 

Length of Education 4-5 years 5-7 years 

ENGINEERING-ONLY 
BETTER 

In the sense that the end-of-
program can be reached 2-3 

years sooner to be fully available 
to the working world. 

Ready-to-Wori{ Factor 

Fresh out of college. Needs 
to learn the work world and 
work place, culture of the 

company and job, how to do 
things before being 

productive. 

2-years working experience 
in a world-class 

manufacturer yields a 
graduate ready to hit the 
floor and be productive 

much sooner. 

A M T BETTER 
AMT will yield higher level 

work sooner, be more productive 
sooner, and will grow into the 

work faster due to both 
educational and working 

background 

Attractive to Employer 
Great engineering degree. 

Attractive as a new 
engineer. 

Same great engineering 
degree. Broad technical 

base, high quality working 
experience, knows fast-

paced work culture, more. 

A M T BETTER 
AMT is a more qualified, 

experienced graduate and brings 
significantly more to the 

employer. 

Initial Pay 

Similar to all new 
engineering graduates. 

Varies employer to 
employer. 

On the average, should have 
higher starting pay because 

ofbetter and deeper 
knowledge, woridng 

experience, background 
with major manufactxirer. 

A M T BETTER 
AMT is a more qualified new 

worker, with documented 
reasons for higher initial pay. 

Job Growth 

Commensurate with all 
engineering-only graduates. 
Can vary by company and 

degree. 

Job growth should be faster 
because of broader skills, 
working experience, and 

integrated understanding of 
work place. 

A M T BETTER 
AMT has stronger knowledge, 

skills, and experience for a 
stronger potential for faster job 

growth. 

OVERALL 

A M T BETTER 
AMT + Engr Degree is a 

stronger program with better 
long-term prospects. 

OVERALL 

A M T BETTER 
AMT + Engr Degree is a 

stronger program with better 
long-term prospects. 
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